Evaluation Matrix - SR2335902084 MARKET SYSTEMS & PRINCIPLES CAPACITY BUILDING CONSULTANCY

Evaluation Criteria Weight MaX|.mum Evaluation Considerations
(%) Points
Technical Evaluation 70% 70
1. Relevant Experience 25% 25 Years of professional experience in Market Systems Development (MSD), market assessments, private sector
of the Consultant engagement, and capacity building. Experience working in similar sectors and with international development
organizations.
3-4 years of relevant MSD experience, 8 points
5-6 years of relevant MSD experience, 15 points
7-10 years of relevant MSD experience (Meets requirement), 25 points
More than 10 years of relevant MSD experience, 25 points (maximum score)
2. Experience in Similar 15% 15 Demonstrated experience successfully delivering comparable assignments involving MSD training, coaching,
Assignments facilitation, program development, and remote capacity building. Experience in Small Island Developing
States (SIDS) or comparable contexts will be considered an advantage.
3. Technical Approach 20% 20 Demonstrates a clear understanding of the Terms of Reference, proposed methodology, training approach,
to the Scope of Work tailoring of content to participant needs, and practicality of the proposed approach.
4. Work Plan and 10% 10 The work plan is realistic, logical, clearly sequenced, and achievable within the proposed timeline.
Implementation Deliverables and milestones are well defined.
Schedule
Total Technical Score 70% 70
Financial Evaluation 30% 30 Lowest evaluated financial proposals receive 30 points. Other proposals are scored using the formula:
(Lowest Evaluated Price + Bidder's Evaluated Price) x 30.
Total Combined Score 100% 100 Technical Score + Financial Score.







