Caribbean Employment

& Entrepreneurship:
Pathways Forward

Strengthening Caribbean Economic Growth (SCEG)

The U.S. Department of State-funded SCEG program aims to build the economic capacity and job skill sets
of individuals aged 16 and older. To achieve this goal, Mercy Corps will launch a small grant challenge to
implement solutions that measurably improve job skills training, employment opportunities, and livelihood
outcomes within 12 jurisdictions in the Caribbean.

Methodology

To identify the key barriers to employment and entrepreneurship across the Caribbean, Mercy Corps conducted a
review and analysis of existing data and research, complemented by its own Knowledge, Attitudes, and Practices
(KAP) survey, which included nearly 200 respondents.
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Surveys of both business owners and job seekers
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e Structural Challenges for Businesses

The primary challenges include limited access to finance,
restrictive customs and trade regulations, and an
inadequately educated workforce. These barriers hinder the
creation of new products, services, and
innovations—particularly in digital technology —that could
drive market growth and increased employment.
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Recommendations

Although certain challenges require action at the national and regional policy levels, significant progress can be made
locally through targeted small-scale interventions and investments. Non-profits, universities, and business
associations can capitalize on local employment and entrepreneurship opportunities informed by robust market research.
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Expanding tailored, on-demand training,
resources, support programs, and
opportunities for peer collaboration and
learning will help aspiring entrepreneurs
and established businesses to thrive and
increase employment.

Technical and soft skills training
connected to the private sector, paired
with apprenticeships and job placement
support, can equip skilled individuals for
quality employment, driving business
growth and fostering local economic
development.

Expanding the digital economy

Enhancing the digital capabilities and
online activities of local enterprises and
employees will enable them to access
new markets, launch new products and
services, scale their operations, and hire
more workers.

Expanding access to finance

Developing alternatives to traditional
bank loans, facilitating efforts to build
credit histories, and connecting enterprises
to financial services will support both
business and economic growth.
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